








Effective for the 2023/24 renewal cycle, the deadline to 
complete Spring Renewal has been changed to April 30 in 
Administrative Bylaw 130.1(a).

All CPAs are required to complete an annual renewal of 
member registration with CPA Saskatchewan. The renewal 
cycle begins in April of each year. The renewal cycle includes 
declaring Continuing Professional Development (“CPD”) 
activities for the prior year, updating contact information, 
declaring compliance with the Rules, and paying fees.

The renewal can be completed online through the member 
portal and is due April 30 to ensure your CPA designation 
remains in good standing with CPA Saskatchewan. If your 
renewal is not completed by this date, your standing with 
CPA Saskatchewan will be In Default and you will be notified 
of your non-compliance with the applicable Bylaws.

Your member portal login is your preferred email address 
in our records. If you have forgotten your password, click 
the “Forgot password” link on the login page to reset your 
password. If you need to change your preferred email 
address, please email registrar@cpask.ca and include your 
CPA Saskatchewan member ID for verification purposes.

Once you’ve completed all steps, invoices and receipts 
are available online through the member portal. CPA 
Saskatchewan staff cannot accept payments by credit card 
over the phone and are not able to provide copies of invoices 
or receipts.

CPA Saskatchewan has created a Guide to Spring Renewal 
and you can download a PDF copy from our website.

CPA SK 

VALUES
• Ethical 

behaviour
• Innovation
• Leadership

• Excellence
• Accountability

CPA SK 

VISION
The Canadian CPA is the pre-eminent, globally 
respected business and accounting designation. 

CPA SK 

MISSION
CPA Saskatchewan enhances the influence, relevance, 
and value of the Canadian CPA profession by enabling 
economic and community development through:
• Protecting the public
• Supporting its members and candidates
• Engaging and educating stakeholders

Click on the images above to access more information about 
CPA Saskatchewan.

SPRING RENEWAL
STARTED IN APRIL
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Call for Nominations – Deadline is May 1, 2023. Nomination packages can be found on our website.

CPA SK MEMBER  

RECOGNITION AWARDS

FELLOW CHARTERED PROFESSIONAL ACCOUNTANT (FCPA)
CPA Saskatchewan formally recognizes those members who have rendered exceptional services to the profession, or whose 
achievements in their careers or in the community have earned them distinction and brought honour to the profession, by 
the awarding of the title and designation Fellow Chartered Professional Accountant (FCPA).

To review member eligibility, please download the FCPA Nomination Package.

EARLY ACHIEVEMENT AWARD
The Early Achievement Award (EAA) is awarded to a recent CPA graduate (less than 10 years of membership) who has 
demonstrated excellence, innovation, and an ongoing commitment to the designation in the area of career, profession, 
community, volunteer service, charitable involvement, or other service.

To review member eligibility, please download the EAA Nomination Package.

LIFETIME ACHIEVEMENT AWARD
The Lifetime Achievement Award (LAA) is awarded to a CPA Saskatchewan member with 20 or more consecutive years of 
service, who has demonstrated leadership in the profession by supporting the CPA SK Mission and Vision throughout their 
career as a CPA.

To review member eligibility, please download the LAA Nomination Package.

HOW THE CANDIDATES  
ARE CHOSEN
The CPA Saskatchewan HR & Awards Committee 
will review all nominations received and will evaluate 
the nominations against the criteria provided in the 
standard. Their recommendations will be taken to the 
Board for approval.

Once the CPA Saskatchewan Board has approved the 
award recipients, all nominators will be contacted as 
well as the successful recipients.

KNOW AN OUTSTANDING CPA WHO 
DESERVES RECOGNITION FOR GOING 
ABOVE AND BEYOND? 
CPA Saskatchewan is proud to recognize our members who 
are leaders, volunteers, community workers, trailblazers, and 
educators through our Member Recognition Awards. Our 
awards program recognizes members who have achieved 
remarkable success as CPAs through their involvement in 
the profession and community. 

Award recipients will be honoured at our annual CPA SK 
Member Recognition Awards Gala this fall.

Nomination categories are as follows: 
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2023 CPA PRAIRIE  
CONNECTION CONFERENCE

CPA Saskatchewan is excited to partner with CPA Manitoba 
to host the 2023 CPA Prairie Connection Conference at the 
RBC Convention Centre in Winnipeg, MB on June 21st-22nd! 

This year’s event will be hybrid, giving members the 
flexibility to attend virtually or in-person. Replays of the 
sessions will be available until July 24th for all virtual and 
in-person attendees to view at your convenience.

Choose between 20 high-caliber technical sessions  
focusing on topics such as EDI, accounting updates, ESG, 
cybersecurity, ChatGPT, mental health in the workplace,  
and more!

This year’s keynotes include:

Niigan Sinclair is an Anishinaabe (St. Peter’s/Little Peguis) 
professor at the University of Manitoba, where he holds 
the Faculty of Arts Professorship in Indigenous Knowledge 
and Aesthetics and is currently Head of the Department 
of Indigenous Studies. Niigaan is also an award-winning 
writer, editor, and activist who was recently named to the 
“Power List” by Maclean’s magazine as one of the most 
influential individuals in Canada. In 2018, he won Canadian 
columnist of the year at the National Newspaper Awards 
for his bi-weekly columns in the Winnipeg Free Press, and 

is a featured member of the Friday “Power Panel” on CBC’s 
Power & Politics. A former secondary school teacher, he 
won the 2019 Peace Educator of the Year from the Peace and 
Justice Studies Association based at Georgetown University 
in Washington, DC.

TIME Magazine has named Traci Brown, CSP, one of the 
Nation’s Top Deception Detection Experts. NBC, CBS and 
FOX have asked this fraud-busting body language expert to 
reveal secrets hidden in plain sight. Traci is trained in the 
body language of deception detection, right alongside our 
country’s top law enforcement. In her fast-paced, interactive 
keynotes that are sure to entertain, Traci teaches the lie, 
fraud, and identity theft detection skills she’s used to get to 
the truth in billion dollar business deals, crimes, and politics. 
You’ll be able to immediately use the same tools to tell whose 
pants are on fire, stop fraud, and create more success in your 
own organization and personal life so you see more zeroes 
(before the decimal) in your bank account. 

Traci is ranked in the top 5 body language experts in the 
world for 2022. She is a past president of the National 
Speaker’s Association Colorado Chapter and the author of 
four books, including her latest How to Detect Lies, Fraud 
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and Identity Theft. She is also the Executive Producer of a 
new TV series, Truth, Lies and Coverups. She holds a degree 
in business from the University of Colorado, earned her 
Certified Speaking Professional designation in 2020, and is 
a three-time US Collegiate Cycling Champion and former 
member of Team USA. She is a certified master practitioner 
of Neuro Linguistics, Hypnosis, and Hawaiian Huna.

From a young age, Kaleb had no choice but to be resilient. His 
hockey career was threatened before it started by a diagnosis 
of Type 1 diabetes at 4 years old. Yet, Kaleb proved his doctors 
and coaches wrong by going on to play hockey at an elite 
level. During his career, he played for the Humboldt Broncos 
– a team that made national news when their bus collided 
with a transport truck. The accident took away 16 lives and 
left only 13 survivors, many of them with lifelong injuries.

Kaleb is one of the survivors.

Once he recovered, Kaleb returned to the ice to play for York 
University’s varsity hockey team. While at York, he earned a 
Bachelor of Commerce degree, graduating as Valedictorian, 
Magna Cum Laude, and Varsity Athletics Male Graduate 
of the Year in April 2021. Currently, Kaleb is studying to 
become a Doctor of Chiropractic.

Kaleb is dedicated to helping others, whether that’s through 
sharing his story or through his community volunteer work. 
He is the founder of Dahlgren’s Diabeauties, a mentorship 
program designed in 2017 to give back to children with 
Type 1 diabetes. Through this program, he is able to raise 
awareness, support, and offer guidance to his community 
of Diabeauties. Kaleb is also the recipient of the Canadian 
Volunteer Award for Emerging Leader of the Prairies, 
National JDRF Young Volunteer of the Year award, and 
dozens of other accolades for his community service.

Somewhere in the whirlwind of life, Kaleb found time to 
become a #1 Bestselling Author for his memoir, Crossroads, 
the story of his life thus far. As a speaker, he is known for his 
honesty, his inspiration, and his captivating storytelling. In 
the face of insurmountable odds, he shows us that through 
perseverance you can do anything.

David-Alexandre Brassard has been CPA Canada’s Chief 
Economist since July 2021. Prior to joining CPA Canada, he 
was working as a manager for a consulting firm specializing 
in economic and strategic studies. David-Alexandre has been 
previously involved with multiple government departments 
and as a result, he is well versed in public policy. He follows 
our labour and financial market as well as economic news 
more broadly. Personally, he shares CPA Canada’s interest for 
financial literacy.

Dallas Arcand is a World Champion Hoop Dancer  
and Musician. 

Visit the 2023 CPA Prairie Connection Conference 
microsite to learn more about the conference, sponsorship 
opportunities, and to register today!

WHY ATTEND THE CONFERENCE?
• You can attend in-person or virtually.
• You can complete your yearly CPD hours and 

3 years worth of ethics hours by attending all 
sessions. Earn up to 31.5 CPD hours, including up 
to 5.5 ethics hours, all in one conference! 

• You don’t have to choose between concurrent 
sessions! All sessions will be available on-demand 
for virtual and in-person attendees to watch for one 
month following the conference, up to July 24th!

• 5 keynote speakers and 20 technical sessions offer  
a wide variety of topics to choose from.

• You can use your CPA SK Passport credits to attend.
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THE NEW CERTIFICATION 
PROGRAM FAQS
MARCH 2023, CPA CANADA

WHAT IS THE NEW CPA 
CERTIFICATION PROGRAM?
The new CPA Certification Program determines how the 

ew Competency Map will affect the CPA certification and 
ducation process, including where, when, and how the 

skills and competencies laid out in the new Competency 
Map will be learned and assessed.

It’s an exciting opportunity to modernize the certification 
model and build an attractive, inclusive, and innovative 
Certification Program that protects the public and meets  
the diverse and evolving needs of learners, the market,  
and governments.

Work on the new Certification Program is currently in the 
design and consultation phase; no final decisions have been 
made on format, assessments, or micro-credentials.

HY ARE YOU MAKING THIS CHANGE 
NOW?
D  governance, artificial intelligence, machine learning, 

d other innovative sectors have created new areas of 
tunity where professional accountants can excel, 

provided they have the right skills. Future CPAs need to 
be agile, adaptable, and highly skilled while also providing 
the assurance and ethical lens that is critical to ensuring 
organizations successfully manage these developments. 
In addition, we have seen – and will continue to see – 
changes that require CPAs to use new skills and add value 
in new ways when analyzing environmental and social 
performance measures, such as diversity, equity. and 
inclusion.

There is both a need and an opportunity to ensure that 
CPAs continue to be perceived as leaders in Canada’s  
future economy and society while maintaining strengths  
in traditional accounting competencies, coupled with a  
core focus on protecting the public.

W WILL THIS IMPACT CURRENT 
TUDENTS/CANDIDATES STUDYING 
OR THEIR CPA DESIGNATION?

It  mportant to note that all current students/candidates 
 be supported in the completion of the current 

Certification Program. Once a new program has been 
developed and approved, those who have not completed the 
current program will have reasonable paths to do so and 
will be well supported to transition to the new Certification 
Program.

W LL THERE STILL BE A COMMON 
AL EXAMINATION (CFE)?

W  on the new Certification Program is currently in the 
d  and consultation phase. During this phase, we are 
co dering how we will run assessments, but currently no 
decisions regarding the CFE have been made.

If, once the program is confirmed, there is a decision to 
change how we run assessments, the CFE would remain 
during a period of transition beyond 2025.

LL THE PRACTICAL EXPERIENCE 
REPORTING TOOL (PERT) STILL BE 

ED?
Wo  on the new Certification Program is currently in the 

gn and consultation phase. No decisions on PERT have 
been made, but we do know that practical experience and 
reporting will remain a vital part of the new program.

ILL MICRO-CREDENTIALS 
BE INTRODUCED IN THE NEW 

RTIFICATION PROGRAM?
No cisions have been made regarding micro-credentials, 

 rk on the new Certification Program is currently in 
the design and consultation phase.

Access a variety of resources to keep up to date on the 
latest developments of the New Certification project 
by visiting CPA Canada’s website.

1

2

3
4
5
6
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TAKE A PAUSE:  
THOUGHTFUL COMMUNICATION IS MORE IMPORTANT THAN EVER

 

Written by: Leigha Hubick, CPA, CA, Registrar, CPA 
Saskatchewan and Vivan Nicholas, CPA, CA, Associate 
Director - Ethics and Enforcement, CPA Saskatchewan 

The guidance below has been developed from our 
experience as a regulator in receiving concerns and 
complaints from the public. Sometimes, it can be difficult 
for the public to appreciate the role of regulators when 
dealing with their concerns. The Courts indicate that the 
role of the regulator is to assess whether the alleged conduct 
of the registrant warranted regulatory action based on 
misconduct or incompetence. It is not for the regulator to 
determine if there had been negligence, which is a different 
legal concept. 

As the world evolves to “post-pandemic,” the capacity to 
manage difficult or complex scenarios is an even greater 
challenge. When at capacity, it can be tough to deal with 
confrontational or difficult situations. Often, those situations 
are avoided, creating delays that cause more problems in the 
long run. Other times, emotions can escalate rapidly, and we 
need to pause and reflect before reacting.

TEXT MESSAGES
Text messaging can be a great time saver – an employer, 
colleague, or client may find it easier to send a quick 
text message than draft a formal email or have a phone 
conversation. 

But, beware of allowing convenience to trump formality 
in the wrong circumstances – such as documentation of 
important client instructions. 

In a recent discipline case, text communication was the 
primary medium of correspondence between a CPA 
and their client. Critical and sensitive information was 
distributed by text with no additional follow-up being 

taken by the CPA. With no documentation or follow-up, 
client requirements were missed. Questions were answered 
incorrectly. Harm was done to the client. 

And, in this discipline case, both the client and the member 
had to provide the full history of those text messages. Over 
200 screenshots had to be taken for the elapsed time period 
of the case. 

When using text messages as a form of communication with 
employers, colleagues, or clients, make sure to take note of 
key follow-ups, distribution of important information, or 
deadlines. Take the appropriate amount of time to research 
the question before responding casually, and think carefully 
as to whether a text message is the best format to use. 

SOCIAL MEDIA
The use of social media platforms has exploded in the 
past five years. As CPAs, we make thoughtful choices 
every day about how to interact with colleagues, clients, 
and the public, and how to share information – and that 
thoughtfulness must extend to all online platforms. 

Social media makes it easy for many people to publicize 
opinions about any topic – and it is very tempting to 
respond if you disagree with opinions or information. 
CPA Saskatchewan received a concern from clients of a 
CPA who was posting opinions that contrasted with the 
opinions of the clients. The clients felt that the posts were 
unprofessional. 

Recent court decisions have found members of professions 
to be guilty of ethical violations for statements on social 
media, notwithstanding the professional’s Charter right 
to freedom of expression. The courts have ruled that 
that misconduct may occur in a professional’s private 
life that may be sufficiently related to the practice of the 
profession so as to constitute a disciplinary offence against 
the profession. Case law in this area is evolving, and 
professionals are well advised to consider how it may apply 
to their circumstances. In the situation described above,  
the CPA took down the posts. 

Be cautious about your online interactions.

UNWANTED COMMUNICATION
Over the last three years, there has been an increase in 
concerns received by CPA Saskatchewan where either 
the public, or the CPA, communicate in a manner alleged 
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Written by Mathieu De Lajartre 

This article was written and originally published by CPA 
Canada and has been republished by CPA Saskatchewan  
with permission.

Canada expects to have a beneficial ownership registry by 
2023 and has also committed to the creation of a financial 
crimes agency.

More than ever, accountants need to know who they are 
dealing with, and for certain transactions, report that 
information when required.

Canada has been actively updating its anti-money laundering 
(AML) regime for several years now, with many amendments 
to regulations coming into effect in 2020 and 2021.

But, in its latest budget, the federal government stepped up 
its efforts even further, announcing that a publicly searchable 
beneficial ownership registry will be in place as early as 
2023—two years ahead of schedule. It also noted that a 
financial crimes agency will be established.

Here’s what you need to know about the latest 
announcements, including new AML requirements and  
how to prepare. (Be sure to check CPA Canada’s 2022  
AML guide as well for a full overview of requirements  
that apply to CPAs).

A REGISTRY OF BENEFICIAL OWNERS
One of the measures that will go a long way toward bringing 
Canada’s AML regime in line with Financial Action Task 
Force (FATF) recommendations is the creation of a registry 
of beneficial owners of Canada Business Corporations Act 
(CBCA) companies.

The registry will apply to companies governed under the 
CBCA. Generally, private companies under the CBCA have 
been required since 2019 to maintain a company register 
of individuals who have “significant control” over the 
corporation. However, the registry will not automatically 
apply to companies governed under provincial laws, which 
represent the vast majority of companies in Canada.

“Participation by provinces and territories will be voluntary 
and is hoped for,” says Michele Wood-Tweel, FCPA, vice-
president, regulatory affairs at CPA Canada. “However, since 
jurisdictions are at various stages, it could still be difficult for 
a CPA to obtain information about the actual ownership of a 
private company for a number of years.”

Despite these challenges, the registry is expected to improve 
Canada’s beneficial ownership transparency considerably 
and help bring it more into line with other countries, which 
have already taken similar steps.

A CENTRAL AGENCY
Another positive move is the commitment to create a lead 
financial crimes agency, says CPA and financial crimes 
expert Marc Tassé. “By acting as a central hub for the various 
enforcement activities, the agency should allow for better 
coordination of efforts and improved information sharing 
between agencies,” he says.

Although its precise legislative powers have yet to be 
determined, the agency should be able to deal with challenges 
that result from complex and rapidly evolving financial 
crimes, whether of domestic or international origins.

EVOLVING RISKS
“AML risks have changed dramatically,” says Wood-Tweel. 
“You can’t have the same requirements you had 20 years 
ago. A contemporary regime now has to account for things 
like virtual currencies and crowdfunding platforms for 
which transactions may have to be reported to the Financial 
Transactions and Reports Analysis Centre (FINTRAC).

Cybercrime around the world has also increased and 
especially during the pandemic, which means more money 
has to be laundered, and, says Wood-Tweel, “criminals 
will always look for the weakest links including those 
jurisdictions that lack transparency for legal entities so as to 
hide their illegal activities.”

Even the economic sanctions that have been levied by 
many countries including Canada create a new AML risk. 
“Individuals and organizations affected may try to get 
around the sanctions imposed since Russia invaded Ukraine 
by moving their money or assets to the safety of another 
country, targeting jurisdictions where the transparency 
measures are least restrictive.”

LEGISLATIVE AND FINANCIAL 
MEASURES
The federal government is also drafting updates to 
strengthen the Proceeds of Crime (Money Laundering) 
and Terrorist Financing Act, the Criminal Code, and other 
legislation to enhance the ability of authorities to detect, 
investigate, and prosecute financial crimes.

The 2022 budget proposes to allocate $89.9 million over five 
years and $8.8 million ongoing to support Canada’s financial 
intelligence unit, and anti-money laundering and anti-
terrorist financing regulator, FINTRAC.

“In response to evolving threats, Canada is strengthening its 
regime like many other countries around the world,” Wood-
Tweel says. “Canada was not always a destination of choice 

WHEN YOU NEED TO REPORT 
UNDER AML
NEW AML MEASURES THAT CPAS NEED TO KEEP ON THEIR RADAR
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for money laundering, but it has become one like many 
other countries and it has no choice but to act. CPAs are well 
positioned to contribute to the fight on many fronts.”

HOW CPAS CAN PREPARE
There are several ways to get ready for the requirements 
already in place and measures in the budget.

Stay informed. “You may need to review your AML policies, 
processes and compliance program, and ensure your 
employees are trained on what information they need to 
get,” says Wood-Tweel. “For example, if CPAs are carrying 
out activities covered by the Proceeds of Crime (Money 
Laundering) and Terrorist Financing Act (PCMLTFA)  
and if they have reasonable grounds to suspect that the 
transaction being conducted is money laundering, they  
need to report it to FINTRAC more quickly than they  
may have done before.”

Know your client. More than ever, CPAs involved in 
transactions and activities covered by the PCMLTFA need 
to know who they are dealing with. “This is true if they are 
dealing with people who hold public political positions 
in Canada or abroad, for example, or who work in the 
leadership of international organizations because of new 
requirements,” Wood-Tweel continues.

Be vigilant. Facilitators, nominees, trustees—there can be a 
variety of intermediaries in a money laundering transaction. 
“As a CPA, you are not permitted to associate with 
information that you know is false, so ask questions,” says 
Tassé. “And, if you discover that your client is not the true 
owner of the asset, don’t present it as an asset of that person 
or that company.”

Be ethical. CPAs have to comply with their code of ethics 
and that’s why all CPAs need to keep up with their ethics 
training, to ensure that if they are faced with a dilemma, they 
have the ethical skills to respond.

KEEP UP TO DATE ON YOUR AML 
OBLIGATIONS
Refer to the newly updated AML guide to learn more about 
the changes to AML/ATF regulations and how the new rules 
affect CPAs.

Also, CPA Canada has a wealth of AML/ATF resources on 
subjects such as the risks of non-compliance, knowing your 
client, and record-keeping and reporting.

Plus, find out how Canada has progressed in relation to 
FATF recommendations and tune in to our webinar on the 
latest AML developments.

For more on sanctions related to Russia, see What current 
global crises mean for Canadian CPAs.

CPA CANADA 
THE ONE 
NATIONAL CONFERENCE 2023

We are in a new frontier for CPAs. This year’s conference theme, 
“Evolution of the Enterprise,” is inspired by the intersection of 
economic competitiveness, digital transformation and social 
environmental consciousness that has signalled major change for 
organizations and the accounting profession.

Join CPAs from across the country September 12-13 at The ONE 
Conference in Halifax or virtually to explore the human elements 
of business that promote long-term success. You’ll learn how to 
align process, performance and people while exploring key issues 
in leadership, tax, sustainability, data, talent strategies and more!

For more information and to register, visit theone.cpacanada.ca.
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being taken to keep customer information safe. The monthly 
fees from failing to complete PCI compliance annually will 
continue to build up indefinitely, so they definitely don’t want 
to get behind. 

SHIPPING
Whether they’re sending or receiving, small package shipping 
is a necessity for many businesses. Invoices for shipping 
services can be hundreds of pages long and almost seem 
intentionally confusing. Here are a few steps a business can 
take right now to ensure shipping rates stay low. 

Scrutinize bills for charges that shouldn’t be there. A 
common one to look out for is erroneous charges for 
signature verification that are never actually asked for at time 
of delivery. They may also occasionally see an overcharge for 
a residential destination, even when the package is going to 
another business. 

How closely is your client paying attention to their shipping 
info? Is their mail class correctly listed? Is the due postage 
always paid for? Are they considering package dimension fees 
when packing? When was the last time they claimed their 
due refund for a late delivery? Diligence and accuracy can go 
a long way in keeping shipping costs affordable. 

High inflation has already impacted every business, and some 
of them may not have much runway left. As CPAs, we want to 
see businesses succeed. By encouraging our clients to commit 
to executing the tips above, they can achieve the bottom 
line they are looking for during these tough times. And we 
become their cost reduction heroes! If they don’t have the 
time or expertise to implement these tips, there are cost 
reduction experts out there who can help them out.

CAUTION AGAINST 
PROVIDING CERTAIN 
ATTESTATIONS 
Republished with permission from CPA BC 
Last Revision: 2/15/2021 

With the shortage of skilled labour, some businesses 
have to hire temporary foreign workers. Part of 
the Labour Market Impact Assessment application 
process includes the submission of certain documents 
to the Government of Canada to demonstrate that the 
employer operates a legal business and the job offer is 
legitimate. 

It has come to our attention that business owners 
have been approaching CPAs to supply an attestation 
confirming that their business is in good financial 
standing and will be able to meet all financial 
obligations to any temporary foreign worker hired. 
First, there’s no definition of “good financial standing” 
in the standards; and second, the government has 
not provided a list of specified procedures that a 
practitioner could execute. As a result, it is unclear 
how a practitioner would meet professional standards 
in providing this attestation. Moreover, no practitioner 
is likely able to predict accurately how well a client 
business will perform, let alone provide any kind of 
assurance on their ability to meet financial obligations. 
Consequently, we caution members against providing 
such an attestation to support their clients’ application 
related to temporary foreign workers. 

Since an attestation is not the only option acceptable 
to the government, practitioners might consider 
helping their clients put together some of the other 
documents instead. Under the header “Ability to 
fulfill terms of the job offer” the website lists several 
documents that can be provided instead of an 
attestation. Some of these are: T2 S100 and S125; 
T2125; T3010; T4 or payroll records for 6 weeks; or 
most recent CRA NOA.

CALL FOR AUTHORS
Interested in submitting an article for a future 
newsletter? Please contact Pam Hoffart, 
Communications and Events Coordinator  
at CPA Saskatchewan at phoffart@cpa.ca.
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CPA ASSIST
RECAP OF THE ROAD TO RECONCILIATION: MINDFULNESS  
AND PROFESSIONAL COMPETENCIES WEBINAR

On February 9th, CPA Assist hosted Annie Battiste, a 
Reconciliation Consultant in anti-racism, Treaty Education, 
and Indigenous Education speaker for The Office of the 
Treaty Commissioner, for a virtual session on “The Road to 
Reconciliation: Mindfulness and Professional Competencies.” 
Annie discussed the historical context of reconciliation in 
Canada, what the term can mean to multiple sectors, and 
practical examples of ways that organizations can create 
actionable change to improve mindfulness and contribute  
to reconciliation for individuals and collectives. 

A few key takeaways from the session:

Acknowledging the past, the present, and the future: 
although we are not personally responsible or guilty for 
wrongs committed before we were born, we cannot escape 
the legacy of those wrongs and our resulting privileges.

Put in the leg work: creating processes to find out more 
information about Indigenous culture should not solely  
rely on Indigenous staff or others.

Self-locate within Treaties: continuous self-reflection 
is required for active and progressive steps towards 
reconciliation. This includes reflecting on our family history, 
including where our families come from, came in, on whose 
lands, how their legacies were built, and at what cost.

Recognition of trauma: understanding and acknowledging 
the generational effects of Indian Residential School and 
the 60’s Scoop allows organizations the ability to work in 
trauma-informed spaces.

Exercise mindfulness: while you or your organization may 
be eager to connect with Indigenous groups and peoples 
to take steps towards reconciliation, it’s important to be 
mindful of customs, histories, and perspectives to create 
respectful and inclusive experiences for everyone involved. 

CPA Assist is a mental health and wellness support 
available to Saskatchewan CPAs, candidates, and their 
immediate families. Access confidential counselling, 
health and wellness services, and 24/7 crisis support.

NEW FOR 2023! 
You spoke, we listened: counselling session hours 
have increased to six hours per person, per issue!
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Newcomers to Canada are a valuable source of talent, 
and an internationally educated accountant could be the 
perfect fit for your firm. At CPA Saskatchewan, we are 
sometimes asked by employers whether an individual with 
international education is eligible to pursue the Canadian 
CPA designation. 

To be admitted to the CPA Professional Education Program 
(CPA PEP), applicants require: 
• An undergraduate degree or Masters’ degree 
• Completion of prerequisite learning 
• 120 credit-hours or equivalent of education  

(30 credit-hours / academic year) 
• Evidence of good character 

As a part of their admission application to the CPA Western 
School of Business (CPAWSB), applicants with international 
degrees will submit a third-party credential evaluation by a 
recognized qualification assessment service. The CPAWSB 
assesses the applicant’s transcripts and determines whether 

they meet the requirements for entry into the CPA PEP or 
if they must first complete some or all of the prerequisite 
learning.

Although most candidates achieve their CPA designation 
by completing the CPA Certification Program, including 
CPA PEP, agreements exist to allow members of recognized 
international accounting bodies to become Canadian CPAs 
or to offer members of recognized international accounting 
bodies an expedited pathway to obtaining their Canadian 
CPA designation: 
• Reciprocal Membership Agreements (RMAs) and Mutual 

Recognition Agreements (MRAs) 
• Memorandums of Understand (MOUs) 
• International Federation of Accountants (IFAC) member 

organizations 

For more information on the pathways to the Canadian CPA 
designation for international designated professionals, visit 
CPA Canada’s International Credential Recognition webpage 
or email us at becomeacpa@cpask.ca.

HIRING INTERNATIONALLY  

EDUCATED PROFESSIONALS

RECRUITING DON’TS!
Written by CPA Saskatchewan

With CPA talent in demand, companies are engaging 
recruitment agencies to attract new hires.

Regardless of whether you engage a recruitment agency or 
handle your recruiting internally, the Rules of Professional 
Conduct govern the profession. When a recruitment agency 
is acting on your behalf, it is your responsibility to ensure 
they are made aware of the Rules that apply when recruiting 
CPA talent.

Specifically, recruitment agencies and employers cannot:

1.  Make representations that are false or misleading,  
for example:
A statement such as, “We offer the best benefit package in 
the province,” unless you can say you know all the benefit 
packages in the province and have data to substantiate that 

statement, this would be considered false or misleading.

2.  Make statements and undertake actions that reflect 
unfavorably on the CPA profession, for example:
Continued contact with the potential talent after they have 
said “No.” In fact, continued contact after that point may  
be considered harassment.

3.  Anything that brings disrepute upon the profession.  
For example:
Using derogatory language or making negative implications 
about another company or firm.

If you have any questions or concerns regarding  
recruitment activities, please contact CPA Saskatchewan  
at monitoring@cpask.ca.
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STAY UP TO DATE
FORESIGHT
THE CPA PODCAST 

• Who is responsible for achieving Canada’s net zero carbon 
target by 2050? Janice Tran, CPA, MSc argues business is 
better situated than government to tackle  
the sustainability challenge. Tune in to the final episode of 
season 3 of Foresight: The CPA Podcast to learn how CPAs 
can lead businesses focused on solving the climate crisis. 

• Season 4, Episode 1: What does uncertainty look like  
for a tech-focused CPA? To kick off our season, we hear 
from Obed Maurice, CPA, who shares that what keeps  
him up at night is ensuring the accounting profession 
remains attractive to incoming top talent. Listen to  
how he uses technology to attract talent and keep his 
business competitive. 

• Season 4, Episode 4: Is sustainability a priority in times 
of economic uncertainty? In uncertain times, it’s natural 
to become risk-averse and cling to familiar processes and 
approaches. Tune in to this episode as Priyanka Lloyd, 
executive director of Green Economy Canada, argues that 
this is actually the ideal time to rethink spending  
on energy. 

MODELLING VALUE CREATION  
IN A DATA-RICH WORLD

This new publication explores how CPAs can support their 
organization’s business decisions by designing modelling 
approaches. These models should incorporate expectations 
about the future and help organizations anticipate and 
evaluate different financial and non-financial outcomes  
and impacts. 

TAX NEWS 

CANADIAN TAX NEWS 
Catch up on key tax highlights you may have missed  
and update yourself on changing tax laws. 

TAX-FREE FIRST HOME SAVINGS  
ACCOUNT – YOUR QUESTIONS ANSWERED 
Read CPA Canada’s blog to know more about the  
FHSA - a new type of registered savings plan aimed  
at helping Canadians save for their first home and find  
out who qualifies, as well as other key features of the plan. 

EY’S GUIDE TO PREPARING 2022  
PERSONAL TAX RETURNS 
Written by tax professionals for tax professionals, EY’s 
Guide to Preparing 2022 Personal Tax Returns includes a 
summary of what’s new for the 2022 taxation year, as well as 
tips, suggestions, and reminders to consider when preparing 
personal tax returns. 

SUSTAINABILITY AND 
PERFORMANCE MANAGEMENT 

SUSTAINABILITY: A CALL TO ACTION 
This six-part series highlights what future-ready CPAs need 
to embrace sustainability by understanding the challenges 
and leveraging the opportunities. 

THE RISE OF THE SOCIAL PILLAR:  
THE ‘S’ IN ESG 
Learn why social factors are increasingly important and  
how CPAs can lead in this space. 
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